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Eq u a l  O p p o r t u n i t i e s  i n  S c i e n c e  a n d  Re s e a r c h

G e n d e r  E q u a l i t y  

� Individual measures mentoring, trainings

� Structural change in research institutions 
increased transparency, flexible working hours, quota 

Towards a gender – sensitive scientific culture I

G e n d e r  D i m e n s i o n

� Research Content human beings as research 

objects and/or users of and/or affected by results

� Research Method sex and gender analysis
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G e n d e r  E q u a l i t y  
� Fostering equal participation in 

knowledge creation and in the 

research system

G e n d e r  D i m e n s i o n

� Employing methods of sex and gender 

analysis to erase blind spots and 

create new and encompassing 

knowledge

G e n d e r  D i m e n s i o n

� Employing methods of sex and gender 

analysis to erase blind spots and 

create new and encompassing 

knowledge

S c i e n t i f i c  E x c e l l e n c e
� Meeting the expectations of the 

scientific community

� Addressing societal challenges and 

industrial leadership (Science for 

Society)

T h i r d  M i s s i o n

T h i r d  M i s s i o n

C i t i z e n  S c i e n c e
� Engaging society more broadly 

in research and innovation 

activities (Science with Society)

� Increasing access to scientific 

results (Open Science)

I n n o v a t i o n
� Technology Transfer

� Transfer of scientific knowledge 

to the organisation of social 

processes and societal systems

Towards a gender – sensitive scientific culture II
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A I M

1. Initiate a strategic dialogue among relevant national and European key players, such as associations, (research) 

institutions and organisations that work within and outside the university context on the integration of the gender 

dimension in science and research

2. Foster the exchange between knowledge and political action and strengthen and expand existing approaches in 

both areas

3. Develop a roadmap for the institutionalisation of a regular dialogue 

� Continue the strategic discussion with all levels and use numerous possible occasions for the presentation of 

further results of the Ready for Dialogue Initiative

Ready for Dialogue. Conference on the Gender Dimension in 

Science and Research – Berlin, 5 November  2015

organized by the Essen College of Gender Research in close cooperation with the European Platform of Women Scientists EPWS as European partner organisation

funded by the Federal Ministry of Education and Research from 1 April 2015 to 31 March 2016 under grant number 01FP1456 
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